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When the ratio of each gender by quartile is the same 

as our total workforce ratio there is no median pay 

gap.  The two upper quartile bars show we employ 

more women in higher paid roles. The two lower 

quartile bars show women aren’t employed as much 

in lower paid roles.  Both act to increase average 

women’s pay above men’s and increase the gap in 

favour of women.

RM Education did not pay an all-employee bonus 

during this period.  Other payments that are 

captured by this metric, such as commissions, 

service awards and recognition payments were 

paid.  Due to the variability of such payments, it is 

difficult to determine any conclusions by 

examining trends in this metric.

Bonus Pay Gap Pay by Quartile
RM Education Limited is part of the RM Group and includes our Assessment, Technology, Group 

Corporate functions and the Executive Team.  You can read more about what we do at 

https://www.rm.com/education. 

This data is designed to look at the difference in the average pay of men and women, 
regardless of their roll or level within the company.  All of our metrics can be viewed at 
https://gender-pay-gap.service.gov.uk/employers/10531. 

This is different to Equal Pay which focuses on equal pay for equal work.  If the results are a negative 

number the pay gap is in favour of women, in other words the average woman is paid more than the 

average man.  A positive number is therefore a pay gap in favour of men.

Median Pay Gap Our Mean and Median Pay Gap

The gender pay gap has been reported by RM for 9 years.  We have 

seen a decrease in our pay gap throughout this time.  Our median 

average pay gap is now -15.7% in favour of women.  Our mean pay gap 

is now -8.4% in favour of women.  Both measures started closer to 10%.  

We are proud to have clearly demonstrated progress to eliminate our 

pay gap.

RM will continue this commitment and in 2025 are also analysing the pay 

gap in our Indian operations, for our use to address and improve pay parity 

in our largest employee population.

Our median average pay 
gap is now -15.7% in favour 

of women

Our mean pay gap is 

now -8.4%
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